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ABSTRACT
The development of companies reporting have been developing in order to meet stakeholders expectations on an accurate and actual information. Integrated reporting is developed to provide an integrated information on companies that included both financial and non – financial data. The regulation of integrated reporting implementation in Indonesia is voluntary despite its ability to improve company reporting. This study looks at the roles of good corporate governance that include board directors size, proportion of independent commissioners, and board gender diversity, along with audit quality on integrated reporting disclosure. This study used three year secondary data of financial sectors companies from 2019 – 2021 using Structural Equation Modeling – Partial Least Square (SEM-PLS) by SmartPLS 4.0 software. The results show that board director size, board directors gender diversity, and audit quality significantly effect integrated reporting disclosure in company annual report. This result also show that board commissioners independence does not significantly affect integrated reporting disclosure.
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INTRODUCTION
Every year, companies will disclose an annual report that contains the company's performance over a specific period (Rahman, 2020). Subsequently, the disclosure of company reports has evolved to include sustainability aspects of the environment and society, known as a sustainability report. A sustainability report provides detailed information on the company's performance in various aspects presented in a single report (Dewi & Pipit, 2019). The separate reports often lead stakeholders to understand the effects of information overload. The International Integrated Reporting Council (IIRC) presents the concept of integrated reporting, which companies can implement. Integrated reporting incorporates both financial and non-financial information in an integrated and comprehensive manner to provide effective reporting for stakeholders.
The implementation of integrated reporting has generated significant interest in Indonesia, although knowledge about integrated reporting itself remains low in the country (Adhariani & Sciulli, 2020). Integrated reporting can enhance the quality of corporate reporting. The Indonesian government has recommended companies to disclose their social and environmental information in annual reports. This requirement is stipulated in Government Regulation No. 47/2021 concerning the Social and Environmental Responsibility of Limited Liability Companies. However, there is no rule mandating integrated reporting.
One of the indicators influencing integrated reporting is good corporate governance. Good corporate governance refers to a set of rules and basic organizational structures for business operations that are understood as fulfilling the often different interests of stakeholders (Du Plessis et al., 2018). Reporting disclosure practices are influenced by corporate governance, which serves as a mechanism for control and accountability, prioritizing the interests of shareholders, and ensuring alignment among all parties. Auditors play a vital role as agents of change in the implementation of integrated reporting by supporting the correct interpretation of the IIRC standards and promoting integrated reporting (Briem & Wald, 2018).
THEORITICAL BACKGROUND AND HYPOTHESIS DEVELOPMENT
Agency Theory 
Previous research discussing agency theory (Allam, 2018) states:
"Agency theory illustrates the dynamics surrounding the misalignment of interests between owners (principals) and managers (agents) that occurs when a marked separation of corporate ownership and control exists."
Adequate corporate disclosure is considered the best way for the board of directors to monitor and restrain opportunistic behavior of managers and reduce information asymmetry between agents and principals (Vitolla et al., 2020). Principals or stakeholders need to enhance the monitoring of management performance to ensure that the company operates in the interests of stakeholders. Integrated reporting, as one form of corporate reporting, can serve as a tool for stakeholders to control management performance. The implementation of integrated reporting can minimize the possibility of information asymmetry between management and stakeholders.
Nature Theory
The theory explains that natural differences between women and men can result in differences in their characteristics (Maghfiroh & Utomo, 2019). The theory also suggests that these differences are inherent and should be accepted. Gender differences can influence individuals in their behavior and personality. Women on boards enhance board operations and productivity along with company performance (Temprano & Gaite, 2020). Women on boards will strive to voluntarily disclose integrated reporting to enhance the quality of reporting.
Integrated Reporting 
Integrated reporting is a concise communication framework that explains how an organization's strategy, governance, performance, and prospects, within the context of its external environment, can lead to value creation in the short, medium, and long term. The IR framework was released in 2013 by the IIRC to provide innovation in corporate reporting. The main idea behind this reporting is to create the most appropriate accounting system that allows for managing and reporting financial and non-financial metrics to stakeholders for various factors in different entities. The International Integrated Reporting Council (IIRC) released the IR framework on December 9, 2013. The IR framework serves as a guideline for the preparation of integrated reports for companies or organizations.
[bookmark: _Toc132655426]Good Corporate Governance
Corporate governance is a set of rules and basic organizational structures for proper business operations, understood as a compensation for the often different interests of stakeholders (Du Plessis et al., 2018). Mechanisms of Good Corporate Governance included board size, proportion of independent board, and gender diversity. Board size refers to a group intended to reduce managerial opportunism and is expected to be a competent form of governance in enhancing transparency and voluntary disclosure by entities. The board generally consists of executive and non-executive (independent) members. The composition of the board can determine the effectiveness of corporate governance mechanisms in reducing agency problems. From an agency perspective, a board with a higher proportion of independent directors is more effective in monitoring and controlling management and more successful in directing management towards long-term value. The concept of board diversity refers to differences in directors' characteristics. Board diversity refers to board members with different characteristics in terms of gender, age, race and ethnicity, personality and learning style, educational background and knowledge, expertise, and skills.

Quality of Audit 
Competent auditors play a role in reducing information asymmetry between capital providers and internal management through their audits  (Boubaker et al., 2018; Fredriksson et al., 2020). High-quality audits enhance the efficiency of internal control systems and restrict managerial discretion over accounting policy choices and subjective reporting estimates.
Company Size
(Kılıç & Kuzey, 2018) explain that firm size is the broadest variable often used to understand a company's disclosure behavior. Firm size variables are used to control for the company's level effects. Companies with large total assets tend to adopt principles and elements due to their large funds, public attention, and accountability to investors.
Board Size and Integrated Reporting Disclosure 
According to agency theory, managerial oversight by a larger board can influence information disclosure, including risks. A larger board size increases complexity and diversity, which affects voluntary information disclosure and enhances higher-quality disclosure (Mawardani & Harymawan, 2021). Having more board members provides diversity in knowledge and expertise and demands a higher level of transparency from the company. A higher number of board members can influence the company to disclose voluntary information, including the implementation of integrated reporting, to enhance the quality of reporting. Therefore, the first hypothesis generated in this study is as follows: 
H1:  Board Size significantly influences Integrated Reporting Disclosure.
Proportion of Independent Commissioners and Integrated Reporting Disclosure 
From an agency perspective, the independence of commissioners is expected to stimulate the implementation of more transparent and accountable behaviors through higher levels of disclosure, which reduces information asymmetry between managers and shareholders and, in turn, agency costs (Salem et al., 2019). Independent commissioners can perform better monitoring functions on reporting disclosure. Independent commissioners can influence the credibility of the board due to their lesser interests and contribute to more integrity in decision making. This leads to more transparent and accountable reporting, serving as a reference for investors. The supervisory role of independent commissioners encourages information openness and motivates companies to engage in integrated reporting to enhance the quality of their reporting. Therefore, the second hypothesis in this study is as follows: 
H2: Proportion of Independent Commissioners significantly influences Integrated Reporting Disclosure.


Gender Diversity on Board of Directors and Integrated Reporting Disclosure 
From an agency theory perspective, audit results provided by Big 4 accounting firms can influence management to disclose more information in their reports so that shareholders can understand the company's condition in detail (Mawardani & Harymawan, 2021). Big 4 accounting firms recommend companies to engage in transparent reporting to avoid information asymmetry between the company and investors. Transparent and accountable reporting can be supported through integrated reporting, which integrates company information. Companies that use the services of Big 4 accounting firms will strive to voluntarily report information to avoid information asymmetry and obtain the best audit results. Therefore, the fourth hypothesis in this study is as follows: 
H4: 0 Audit Quality significantly influences Integrated Reporting Disclosure.
METHODS
In this study, the dependent variable is integrated reporting, while the independent variables are board size, proportion of independent commissioners, gender diversity of the board of directors, and audit quality, with company size as a control variable. This research employs agency theory and previous studies as references to provide evidence for the formulated hypotheses. The study includes a sample of 54 financial companies listed on the Indonesia Stock Exchange from 2019 to 2021.
Variables
Transnsparency of Integrated Reporting (IR) is analyzed by conducting a content analysis of the content elements of the International Integrated Reporting Framework (IIRF). This study refers to the research conducted by (Kurniawan & Wahyuni, 2018; Novianti et al., 2022) with a total of 8 items from the content elements: Organizational overview and external environment, governance, business model, Risks and opportunities, strategy and resource allocation, performance, outlook, basis of preparation and presentation
This variable is measured by assigning scores to the availability of IR elements that have been included in the annual reports of each company. The assessment method involves assigning a score of 1 for each IR element that has been implemented by the company and a score of 0 if the IR element is not implemented by the company. The assessment details are as follows:




Board Size 
Board size refers to the number of directors on the board. According to Financial Services Authority Regulation No. 33/POJK.04/2014, the board of directors in listed companies or public companies must consist of at least 2 (two) members of the board of directors, and one of them is appointed as the chief executive officer or president director. This variable is measured by calculating the total number of board members (Hudha & Utomo, 2021; Ramadhani & Maresti, 2021).
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Independent commissioners are commissioners who are not affiliated with or have business and family relationships with controlling shareholders, members of the board of directors, and board of commissioners (Indonesian Corporate Governance Manual, 2006). The independence of the Board of Commissioners is a condition in which the members of the Board of Commissioners come from outside the company and do not have any affiliation with the management, other commissioners or directors, or shareholders, and do not have any business relationships with the company (Ofoegbu, Odoemelam, & Okafor, 2018). Independent Commissioners are external and neutral. This variable is measured by the proportion of independent board of commissioners members to the total number of board of commissioners members in the company (Kamul & Riswandari, 2021; Ramadhani & Maresti, 2021).
IBC = (∑ Independent Board of Commissioners)/(∑ Total Board of Commissioners)
Gender Diversity of the Board of Directors 
Board diversity refers to the variation among board members in terms of several characteristics such as gender, age, race, personality, learning style, education, expertise, and skills. This study uses the number of women on the board as a proxy for board diversity (Mawardani & Harymawan, 2021; Thoomaszen & Hidayat, 2020)
FEMALE = (∑ Female Board of Directors)/(∑ Total Board of Directors)
Audit Quality 
The type of external auditor is assessed as a binary or dummy variable, which is equal to 1 if the auditing firm is one of the Big-4 firms (Ernst and Young, PricewaterhouseCoopers, KPMG, or Deloitte) and 0 if the external audit firm is a non-Big-4 audit firm (Mawardani & Harymawan, 2021).

Control Variables 
Company size is measured using the natural logarithm of total assets (Vitolla et al., 2020). The natural logarithm of total assets is used to adjust for the differences between very large and very small company sizes, so the total asset value is transformed into natural logarithm.
Data Analysis Method
The data processing method in this study is through the structural equation modeling (SEM) approach. Structural equation modeling (SEM) consists of two testing stages: inner and outer model testing, which generate equations to test the relationships between variables and hypotheses of the study (Ghozali & Latan, 2015). The analysis is conducted using the Partial Least Squares (PLS) approach through SmartPLS software.
Further explanation of the measurement model (outer model) is as follows:
a. Weight Significancy 
Weight significancy is determined after performing the bootstrapping process to assess whether the indicators are significant. An indicator is considered significant if its p-value < 0.05. Non-significant indicators should not be interpreted as poor indicators. The model can be retested by examining the magnitude of the loading factor. A loading factor > 0.5 indicates a significant formative indicator (Hair et al., 2021)
b. Multicollinearity Statistics (VIF) 
Test The multicollinearity test is conducted to assess the relationships between indicators. Multicollinearity of formative indicators can be determined using the Variance Inflation Factor (VIF). A VIF value < 5 indicates no multicollinearity among the indicators (Hair et al., 2021)
Evaluation of the Structural Model (Inner Model)
The inner model represents the specification of relationships between latent variables (structural model) and is also known as the inner relation. It describes the relationships between latent variables based on the substantive theory of the research. The evaluation of the structural model can be done by measuring the predictive ability of the model using the coefficient of determination (R-Square) and path coefficients.
In assessing the structural model, R-squared values for each endogenous variable are examined as an indication of the predictive power of the structural model. Changes in R-squared (R2) can be used to explain the influence of specific exogenous latent variables on endogenous latent variables and determine if the influence is substantive. The results of PLS R-squares represent the amount of variance in the constructs explained by the proposed model. A higher R2 value indicates a better predictive model and research model.
Furthermore, the next step involves estimating the path coefficients, which are the estimation values for the path relationships in the structural model obtained through the stripping procedure. The significance of the path coefficients is considered if the T-statistic value is greater than 1.96 (5% significance level) or greater than 1.65 (10% significance level) for each path relationship.
RESULTS AND DISCUSSION
Outer Model Test
The indicator of weight significance that indicates non-significant items cannot be interpreted as a poor indicator. The model can be tested by knowing the magnitude of its loading factor. A loading factor > 0.5 has shown that the formative indicator is significant (Hair et al., 2021). The test results of the loading factor for each item > 0.50. This indicates that each tested formative indicator has been significant.
Table 1
Weight Significant Test
	
	T statistics
	
	P values
	Description

	Board Size (X1) -> Integrated Reporting Disclosure (Y)
	3.979
	
	0.001
	Significant

	Independence of Board Commissioners (X2) -> Integrated Reporting Disclosure (Y)
	0.328
	
	0.371
	Not Significant

	Board Diversity (X3) -> Integrated Reporting Disclosure (Y)
	1.971
	
	0.027
	Significant

	Audit Quality (X4) -> Integrated Reporting Disclosure (Y)
	2.216
	
	0.013
	Signifcant

	Company Size (Control) -> Integrated Reporting Disclosure (Y)
	0.975
	
	0.165
	Not Significant



Table 2
Loading Factor Test
	Construct
	Item
	Loading Factor
	Description

	Board Directors Size (X1)
	BDS
	1.000
	Significant

	Independence of Board Commissioners ( (X2)
	IBC
	1.000
	Significant

	Board Diversity (X3)
	FEMALE
	1.000
	Significant

	Audit Quality (X4)
	BIG4
	1.000
	Significant

	Company Size (Control)
	SIZE
	
1.000
	Significant




Multicollinearity Statistics Test (VIF)
The multicollinearity test is conducted to determine the interrelation among each indicator. The VIF value can indicate the multicollinearity of a formative indicator. A VIF value < 5 implies the absence of multicollinearity in the indicator (Ghozali & Latan, 2015). The results from the table show that the VIF values for each indicator are < 5, indicating the absence of multicollinearity in the indicators.



Tabel 3
VIF Test

	Construct
	Item
	VIF
	Description

	Board Size (X1) -> Integrated Reporting Disclosure (Y)
	BDS
	
1.000
	Valid

	Independence of Board Commissioners (X2) -> Integrated Reporting Disclosure (Y)
	IBC
	
1.000
	Valid

	Board Diversity (X3) -> Integrated Reporting Disclosure (Y)
	FEMALE
	
1.000
	Valid

	Audit Quality (X4) -> Integrated Reporting Disclosure (Y)
	BIG4
	1.000
	Valid

	Company Size (Control) -> Integrated Reporting Disclosure (Y)
	SIZE
	
1.000
	Valid

	Board Size (X1) -> Integrated Reporting Disclosure (Y)
	BDS
	
1.000

	Valid



R-Squares Test
The R2 value for integrated reporting disclosure is 39%, which means that the ability of the variables - board size, proportion of independent commissioners, gender diversity in the board of directors, audit quality, and firm size - accounts for 39% of the influence. The remaining 61% of the influence can be explained by other variables outside the scope of the study.	
[bookmark: _Toc132655491]Tabel 4 
R – Squares Test

	
	R-square
	R-square adjusted

	Integrated Reporting Disclosure (Y)
	0.390
	0.326



Q – Square Test

Predictive relevance (Q-square) is used to measure how well the observed values obtained from the model align with its parameter estimates. If the Q-square value is greater than 0, then the model has predictive relevance, and vice versa ((Ghozali & Latan, 2015).




Tabel 5 
Q – Square Test

	[bookmark: _Hlk131948382]
	Q²predict

	Integrated Reporting Disclosure (Y)
	0.204



If the Q2 value is greater than 0, it indicates good predictive relevance. Therefore, the variable Integrated Reporting Disclosure has a value of 0.204, which is considered a good predictive relevance.
Path Analysis
Tabel 6
Path Analysis

	
	T statistics
	P values
	Description

	Ukuran Dewan Direksi (X1) -> Integrated Reporting Disclosure (Y)
	3.979
	0.001
	Accepted

	Proporsi Dewan Komisaris Independen (X2) -> Integrated Reporting Disclosure (Y)
	0.328
	0.371
	Decline

	Keragaman Gender Dewan Direksi (X3) -> Integrated Reporting Disclosure (Y)
	1.971
	0.027
	Accepted

	Kualitas Audit (X4) -> Integrated Reporting Disclosure (Y)
	2.216
	0.013
	Accepted

	Ukuran Perusahaan (Kontrol) -> Integrated Reporting Disclosure (Y)
	0.975
	0.165
	Decline



Based on the results presented in the table, it can be seen that the T-statistic value is 3.979, which is higher than 1.96, and the P-value is 0.001, which is lower than 0.05. This indicates that the board size variable has a significant influence on integrated reporting disclosure. On the other hand, for the second hypothesis, the table shows that the T-statistic value is 0.328, which is lower than 1.96, and the P-value is 0.371, which is higher than 0.05. This suggests that the proportion of board commissioners variable does not have a significant influence on integrated reporting disclosure.
Based on the results presented in the table, for the third hypothesis, it can be seen that the T-statistic value is 1.963, which is higher than 1.96, and the P-value is 0.027, which is lower than 0.05. This indicates that the board gender diversity variable has a significant influence on integrated reporting disclosure.
Similarly, for the fourth hypothesis, the table shows that the T-statistic value is 2.216, which is higher than 1.96, and the P-value is 0.013, which is lower than 0.05. This explains that the audit quality variable has a significant influence on integrated reporting disclosure. As for the control variable, the T-statistic value is 0.975, which is lower than 1.96, and the P-value is 0.165, which is greater than 0.05. This explains that the company size variable does not have a significant influence on integrated reporting disclosure.
CONCLUSION
Based on the conducted analysis, hypothesis testing, and interpretation of the research results, the following conclusions can be drawn:
1. This research indicates that board size has an influence on integrated reporting disclosure. It shows that having a larger board of directors increases the level of integrated reporting disclosure. A larger board provides a diverse range of knowledge and capabilities for conducting integrated reporting.
2. This research shows that the proportion of independent commissioners on the board does not affect integrated reporting disclosure. This suggests that the presence or absence of independent commissioners on the board does not influence the level of integrated reporting. Integrated reporting disclosure may be influenced by other aspects of the board, such as their understanding of integrated reporting, rather than the independence of the board.
3. This research demonstrates that gender diversity of the board of directors affects integrated reporting disclosure. It shows that having more female board members leads to a higher level of integrated reporting disclosure. Female board members, with their values and emphasis on ethics in their assignments, strive to provide transparent reporting even though it may be voluntary.
4. This research reveals that audit quality affects integrated reporting disclosure. It shows that better audit quality leads to a higher level of integrated reporting disclosure. Audit quality encourages companies to disclose more information to reduce information asymmetry with stakeholders.
Implications of the Study: 
Based on the findings of this study, two implications can be drawn:
1. Theoretical Implications: The results of this research provide new insights into the factors influencing integrated reporting disclosure. The study reveals that board size and audit quality support agency theory, which explains the relationship between principals (owners or assigning parties) and agents (task performers or employees). Through agency theory, this research unveils how the internal parties of a company and their responsibility towards shareholders contribute to demonstrating good performance and integrity. The board of directors is responsible for their tasks in the company to produce transparent reporting that minimizes information asymmetry between the company and external stakeholders. Audit quality encourages companies to disclose more information to enhance stakeholder understanding of the company's condition. Gender theory explains that gender differences between men and women are inherent or determined by biological or natural factors (nature). These differences provide a basis for men and women to possess different characteristics, values, and behaviors in performing tasks. This study supports gender theory by showing that women bring different perspectives and promote voluntary company reporting to provide non-financial information, thereby enhancing corporate integrity.
2. Practical Implications: The findings of this research can benefit companies in implementing integrated reporting to enhance the disclosure of their financial information. Investors can use this information to determine which companies to invest in based on the information provided in the reports. The results of this study can also serve as a reference for future research in a similar context.
Limitations and Suggestions for Future Research: 
1. This study has several limitations that should be considered for future research. The limitations include:
2. The coefficient of determination (adjusted R-square) indicates that the independent variables in the study can explain 39% of the variance in integrated reporting disclosure. The remaining 61% can be explained by other variables not included in this study. This suggests the presence of other variables that influence integrated reporting disclosure.
3. The research period covers only three years, from 2019 to 2021.
Based on the conclusions drawn and the limitations mentioned earlier, the following suggestions are provided for future researchers:
1. Future researchers can include other variables that may influence the disclosure of integrated reporting in companies, such as the impact of audit committee size and external factors beyond the company.
2. Future researchers can select different subjects to study, apart from the financial sector, in order to examine the disclosure of integrated reporting in Indonesian companies, providing accurate and generalizable comparative material.
3. Future researchers can extend the research period to obtain more accurate and unbiased results.
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