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Abstract

Flexicurity type of labor market institutions (low employment protection together with high replacement rate of previous wage by unemployment benefit) are now  being proposed  as a balanced and efficient combination to solve employment problems. The question however arises of whether  the cultural features of some countries (tendency to abuse  benefits)  risk  undermining its efficiency. The objective of this paper is to explain to what degree  searching or not searching for a job depends on labor market institutions, and  how much on the values and attitudes  of the person unemployed. It will be  shown that flexicurity institutions play an important role, while a personal sense of fairness is among other personal features (as well as age, passivity and experience of previous periods of unemployment) that modify the decision to search for a job. 
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1. Introduction

The introduction of  specific institutional change, similar to the one successful in  other countries, is often proposed as a part of economic policy advice, in the hope of achieving expected results.  This approach was adopted by the World Bank for  developing countries, and also in the early 1990s for the countries which  underwent transition from central planning to a market economy. 


However, the outcome of such borrowed setting is far from being granted.  It is true that institutions create incentives which  lead rational individuals to some predictable actions. As claims North (2005, 23), it is insufficient to make such a prediction on an assumption of rationality alone, because the choices of an individual are not necessarily rational, and also the subjective sense of rationality may be culturally determined. 

As North underlines, uncertainty of the outcomes of institutions is particularly strong if they did not emerge in a bottom-up manner, in conformity with a step-wise change of informal norms, but were somehow imposed. In such  a situation  conflict may easily arise between previously accumulated culture, beliefs and traditional norms on the one hand and the new composition of  incentives on the other. An acting agent faces a challenge between what is expected by his social environment and what he can calculate as a legally and/or financially optimal decision. The data he uses for his decisions are thus different from those applied in another socio-cultural environment. The bigger  the cultural distance between the society from which the institutions were borrowed, the less predictable is the outcome. 
With respect to the labor market, the set of institutions known as flexicurity is perceived as particularly efficient.  It embraces four elements: flexible contractual arrangements, lifelong training, effective active labor market policies and modern social security systems. It is the combination of flexible labor contracts plus social security benefits, plus the important instruments that help the unemployed to find work, that is, active labor policies and adequate training opportunities. Flexicurity is also very much supported by the International Labour Organization as a balanced approach satisfying the needs of both employers and employees, and assuring both adaptability and  stability of the labor market (Cazes and Nesporova, 2007). 

It is known that flexicurity has brought about very positive results in the countries where it was initially applied (in particular in Denmark and in the Netherlands), in the terms of fluent labor markets, low unemployment and high labor participation. However, concerns were raised about the possible opportunism of employees when entitled to high unemployment benefits. Algan and Cahuc (2006) claim that in countries with lower civic values and levels of personal responsibility there would be a higher risk of the unemployed  cheating and abusing  benefits rather than retraining and searching for a job. This incentive does not prevail in the decisions of the unemployed coming from flexicurity countries, because cheating is not socially and intellectually tolerated there. They suggested that the specific nature of  Southern European cultures would disable the efficient functioning of flexicurity.
The objective of this research is to empirically verify to what degree the existing institutional setting of the labor market (flexicurity or not) impacts on the personal decisions of the unemployed in searching or not for a job, as compared to the impact of personal features and of personal attitudes and values. The research is carried out on the data for individual interviewees from  round 4 of the European Social Survey (for 2008). They are completed by the features of the labor markets for the European countries present in the ESS sample coming from OECD dataset. 

2. Cultural embeddedness of institutions and human behavior

The research carried out in political sciences and sociology underlines the importance of culture on particular societies for their economic development. The predecessor of this current of research was Max Weber who claimed in 1904 that religion practiced in a country (Protestantism, in this case) has a major impact on its performance.  However, this hypothesis is subject to  a number of issues. The first is what culture actually means. According to a broad definition, it encompasses values, principles and mental schemes which shape the attitudes, beliefs and behavior of human agents. According to another definition (Hofstede et al. , 2010), it is even a sort of "programming of the mind". The question arises as to what degree values and principles are the same or different from informal norms (socially approved institutions, conventions) in their role of shaping behavior. In particular, what if the values are diverse (for example the prevailing values of autochthon society, and the values of others such as immigrants). Should only those values generally approved in society as a whole be qualified as informal norms , and what is the impact of diverse sets of norms co-existing in a society?

While path dependency of culture as defined above is generally recognized, the experience of the globalizing world proves also the fact of cultural convergence. In particular, the process of industrialization implies massive cultural change, even if in some countries traditional values persist. Inglehart and Baker (2000) provide a map of cultural zones with distinctive value systems (traditional versus rational, based on survival versus self expression), very much related to their religious traditions. While cultural change is rooted in industrialization and then in the rise of the service sector, the persistence of cultural differences between countries still strongly influences the behavior of people.

This approach, treating culture as a latent variable, unitary and internally coherent across groups and situations, is criticized by many researchers of culture. DiMaggio (1997) claims that culture is fragmented across groups and possibly inconsistent, which gives people the opportunity of choice and variation . Thus cultural determinism is replaced or at least supplemented by possible cultural volatility in periods of rapid change  of social environment (like wars, revolutions and catastrophes) and by an impact of framing on behavior. It is important to note also the hypothesis of Bourdieu that people can use cultural elements strategically to pursue valued ends (after DiMaggio, 1997).     

Cultural characteristics of societies are present in the works of institutional economists. In the current focusing on comparative statics they are perceived as a stable framework of activity of economic agents. In the four-level classification of social analysis according to Williamson (2000) norms, customs, tradition and religious influence constitute the top level, that of social embeddedness.   This level encompasses informal institutions, perceived as changing very slowly. They have an influence on the shape and enforcement of general formal institutions and on the choice of institutions of governance. 

The interrelation between the broadly defined culture of a society and the emergence and functioning of institutions is much more developed by the authors working on institutional change. It is present  in both possible ways how the institutional change comes about: either by conscious design and the introduction of formal institutions, or by their bottom-up emergence, grounded in the step-wise evolution of informal institutions. 

As to the gradual change of formal institutions rooted in the change of informal rules, it is worth underlining that there is no commonly agreed definition of informal rules, and no clear-cut distinction between informal norms and culture. While North (2003, 9) defines informal constraints  as “norms of behavior, conventions, codes of conduct”,  he says almost the same in the definition of culture (“cumulative structure of rules, norms, and beliefs, that we inherit from the past, that shape our present, and that influence our future”). However, the other authors introduce a helpful distinction between  moral norms on the one hand and social norms and conventions on the other (Kingston and  Caballero, 2009 ). This distinction is important because the latter (social norms) are not only much more flexible than the former (moral), but can also be more easily subject to experimentation that may result in the appearance of new formal rules (Brousseau and Raynaud, 2006). The system of moral norms and values, as more stable, would constrain the bottom-up process of change of conventions, and then of formal rules.

The other kind of institutional change, by design and under clear pressure from dominant social groups is studied e.g. by Libecap (1989), but also by North (1990, 78 ; 2005, 60) who underlines the role of the intentional actions of organizations in the promotion of institutions which are convenient for them. In the case of the top-down introduction of radical change of formal institutions the informal socio-cultural sphere can exert an impact in two ways. First, North (2005, 48-64) advances a hypothesis that social beliefs and perceptions of reality together with beliefs on the way it should change can be a powerful driver of the change of formal institutions, both   towards new institutions, and against those which are in place. Beliefs, which are responses to uncertainty, but themselves subject to cognitive biases  may have cultural (in particular moral) underpinnings, but may be also deliberately shaped by dominant political groups (Zweynert, 2007). They may be also differentiated among the members (and groups) of  society and Zweynert claims that differentiation of beliefs within a society may be a condition of adaptability. Thus they may  well be as slow and as fast changing, depending on circumstances. 

Second, it is claimed that the incompatibility of new formal institutions with prevailing informal  rules and habits may imply a high cost of enforcement of formal institutions. North (2003, 15) underlines that the actual operation of human beings is guided by incentives created by formal rules, informal rules of behavior, and enforcement characteristics. Hence, in the situation of divergence of conflict amongst others a choice for the individual (between formal and informal rules) emerges. This effect, possibly differentiated among the members of a society, can destroy the expected effect of newly introduced formal institutions due to their incompatibility with lagging informal rules. The conclusion may be that the transfer of formal institutions from one society to another may be successful under the condition of cultural proximity between them; otherwise the outcomes may be quite unexpected. North claims that it was a reason for the failure of a planned introduction of standard market institutions in some post-socialist and developing countries.

However, as Fiori (2002) underlines, informal institutions also have  a function of extending formal rules and making their versions more operational in  practical situations. Thus there is a bi- and not uni-directional relation between formal and informal institutions. Moreover, historical acceleration weakens the observation of traditional informal rules and enables their rapid modification with respect to the past. This type of change is particularly important in the case of the top-down imposition of formal rules and may determine their survival.      

The degree of influence of social and cultural context on the manner  agents behave under a set of newly introduced or transplanted formal institutions will be of particular importance in the following sections. I will develop ideas on the possible trade-off between the incentives stemming from formal institutions of the labor market (e.g. high or low unemployment benefits, strong or weak employment protection) and those coming from informal norms and values of cultural origin, resulting in the actual behavior.  The question will be which elements of values and informal norms can meaningfully bias the incentives created by the formal rules of the labor market and to what degree Further, what other conditions, be it institutional or organizational, impact on the choices of the participants in the labor market. This will enable assessment of the possibility of efficient transfer of those institutions from one European society to another. 

3. Institutions of flexicurity for the labor market 


The impact of the two elements of institutions of the labor market – flexibility and security - is usually analyzed separately and from the point of view of only one of the two sides of this market (employers and employees). Firms appreciate highly flexible in labor market rules, both in the terms of external flexibility  (easy hiring and firing), and of  internal  (intra-firm mobility,  changing  wages and working conditions of employees). They explain this preference by the need to adjust to market changes. 

The other characteristic of the labor market, that of security, encompasses  job security – keeping the same job, employment security – acquiring a new job easily, income security – e.g. unemployment benefits, is appreciated by the employees, but may be detrimental to companies (and also the unemployed when companies are reluctant to create jobs because of the costs of firings in the future) and/or public financial systems. Job security is clearly opposed to flexibility, while income security may be criticized by the employers arguing that it increases the taxes they have to pay. There is thus a difficulty of finding  a balance between the two requirements.  From an economic point of view Blanchard and Tirole (2007) have shown that an optimum level of both employment protection and unemployment benefits exists, respecting the interests of  workers and stimulating a rational firing policy in firms. 


The assessment of labor market institutions is however more complex (Cazes, Nesporova, 2003, 2007). Besides being in the clear interest of the employees,  firms also appreciate some level of security and stability of  staff. It is necessary for reaping the outcomes of training and general investment in human capital, for accumulation of experiences, tacit knowledge. Even innovation may be difficult if  employees, uncertain about the future of their jobs, refuse to cooperate (Filippetti and Guy, 2011). Some income security is also needed to facilitate the mobility decisions of employees, who may otherwise excessively stick to their current job.   


In practice in many European countries there prevails either more security and rigidity (criticized by the firms as making their adjustments more difficult and discouraging the unemployed to look for the job ) or more flexibility (criticized by the workers and the implying social costs of exclusion). 

It is acknowledged that different groups of European countries have different labor market situations and have adopted different paths in the development of their societies, mentalities and institutions. For example, the United Kingdom suffers from the phenomenon of the “working poor” while Western European continental countries have the situation of large proportions of employees in the biggest firms enjoying  stable employment as long as they stay with the same company; otherwise, they have difficulty in finding another job. In Central and Eastern Europe there is  persistent unemployment and low participation in employment. The different inefficiencies of many of these systems are apparent.

The hot discussions about  labor market institutions took place during the transition of previously socialist countries to the market economy (Lissowska, 2010). It should be noted that those countries  did not previously known unemployment and labor protection was particularly high. Transition brought about  very high open unemployment (which had previously been hidden). In the situation of weakening employment protection the discussion focused on the feasibility of high unemployment benefits, which were criticised as discouraging  job seeking by the unemployed (Rachid et al., 2005, 78-79). The subject of discussion was also the level of minimum wages in discouraging the hiring of new workers by  firms. But,  as correctly pointed out by Svejnar (2002), broader real and institutional circumstances rather than the flexibility of labor alone hampered the reduction of unemployment. As a result of the insufficiency of those broader institutional conditions allowing for business activity and job creation, unemployment stayed high and the job markets of some post transition countries earned the name of    “flexible but jobless” (Cazes and Nesporova 2007).

However, some  European countries struck a balance between the two requirements:  flexibility and  security in  the form of “flexicurity” the institutional setting of the labor market.    The concept of flexicurity is based on a combination of or balance between these two, apparently conflicting, features of the labor market system (Viebrock and Clasen, 2009). 

The concept of flexicurity, the leading examples being Denmark and the Netherlands, offers a combination of  relatively high flexibility (surprisingly low job protection, e.g. very short notice periods) with high unemployment benefits. In Denmark, this system is seen as ensuring low unemployment through high worker mobility, a greater propensity for companies to create jobs, and easy adjustment. The costs of firing for companies are low, thus they do not hesitate to take on more employees when conditions are favorable. Employees are not afraid of future unemployment because  unemployment benefits are relatively high and welfare privileges are provided by the State rather than by firms.  Income security and the existence of an active labor policy (employment agencies, training) make flexible labor market rules easier to accept, and enable mobility. 

4. Cultural conditions for flexicurity to be efficient

It is acknowledged that the introduction of flexicurity and its efficient functioning was based on certain conditions. First, action is required from the unemployed: they are supposed to search actively for a job and to participate in training (which should be available to them). There is also a collective bargaining system involving the trade unions and employers’ representatives. The trade unions do not represent only the employed (insiders), they also act for the unemployed. The role of the State is important also. In fact, all the costs of security are borne by the State, within a general agreement. Finally, there should be a climate of trust and a culture of partnership and coordination.

It was emphasized that the success of flexicurity in Denmark and the Netherlands has been supported by a particularly favorable combination of several conditions:

· General historical and institutional legacies and a particular mentality (e.g. it is argued that high levels of fairness and trust are needed if people are expected not to abuse the rights to unemployment benefits);

· The role of social dialogue and trust between social partners;

· Opportunity for a long and gradual building of the institutional and structural framework of flexicurity.

The question thus arises to what degree the functioning of an institutional setting of the labor market, and in particular its outcomes, depend on the culture of a given society. In light of Section 2 it may be asked if it was culture and informal norms that determined the success of these formal institutions, and also, to what degree the weakness of those informal norms may weaken the success of flexicurity, if introduced. 

The availability of generous  unemployment benefits namely may imply moral hazard issues (biasing the incentives of  people who would not search for work anymore). This issue was studied by Algan and Cahuc (2006). First, using a mathematical  model they argued that if unemployment benefits are costly (because  people  frequently cheats), than the rational choice for  governments would be rather to set stricter employment protection standards instead of generous  unemployment benefits. Then they argued that  durable cultural foundations of civic attitudes exist, making for the differentiation between countries (the Scandinavian ones being on the top). Studying the civic attitudes of people of foreign origin they found also that they are more aligned to those prevailing in their country of origin than to those of their country of residence. They underlined also the persistence and resistance to change of cultural frameworks. Finally, using World Values Survey data, they found that individuals who exhibit less civic values (are more tolerant to cheating on benefits) are more often unemployed when  unemployment benefits are generous. Also,  individuals who are less sensitive to civic values  tend to be less frequently unemployed (so care more for their job) in the setting where labor protection is more stringent and thus job offers are scarcer. Combining all those results, they concluded that flexicurity would be difficult to apply in  countries where lower standards of civic attitudes prevail such as Southern Europe. 

This conclusion, strongly underlining cultural determinism without substantial room for the adjustment of informal norms, would make the current recommendation  of the European Union to apply flexicurity as a solution for the labor market problems of the European countries unfeasible. It would also go against the advice of the ILO to modify the particularly harsh labor setting in post-transition countries and shape it more to the pattern of flexicurity.    

The objective of this research is to verify to what degree the existing institutional setting of the labor market (flexicurity or not) and the scope of active labor market policies impact on the decision of the unemployed to search for a job, as compared to the impact of personal socio-demographic features and of personal attitudes and values. The next question will be to what degree those personal attitudes are related to the culture of particular countries.
5. Data used and description of the situation at country level
Data on  the institutional setting of labor markets come from the OECD databases. We will thus work on the data of  OECD members and will limit the sample to Europe because of the availability of data from the European Social Survey (ESS) . The values of the major characteristics of the institutional setting of the labor market (replacement rate, employment protection index) and percentage of GDP spent on active labor market policies is shown below, together  with the unemployment rate. For the aim of this research the individual data from ESS Round 4 (for 2008) are used. Thus the data on labor market characteristics are also for 2008.  

Table 1. Labour markets characteristics, 2008

	Country
	replacement rate
	Employment protection index
	% of GDP for active labor policies
	Unemployment rate

	Belgium
	0,57
	2,61
	1,3
	7,0

	Switzerland
	0,80
	1,77
	0,6
	2,6

	Czech Republic
	0,60
	2,32
	0,2
	4,4

	Germany
	0,65
	2,63
	0,8
	7,5

	Denmark
	0,69
	1,91
	1,3
	3,3

	Estonia
	0,57
	2,39
	0,1
	5,5

	Spain
	0,64
	3,11
	0,8
	11,3

	Finland
	0,65
	2,29
	0,8
	6,4

	France
	0,71
	3,00
	0,8
	7,8

	Great Britain
	0,53
	1,09
	0,3
	5,6

	Greece
	0,59
	2,97
	0
	7,7

	Hungary
	0,64
	2,11
	0,3
	7,8

	Ireland
	0,50
	1,39
	0,7
	6,3

	The Netherlands
	0,73
	2,23
	1,1
	3,1

	Norway
	0,66
	2,65
	0,6
	2,5

	Poland
	0,52
	2,41
	0,6
	7,1

	Portugal
	0,79
	2,84
	0,6
	8,5

	Sweden
	0,60
	2,06
	1
	6,2

	Slovenia
	0,71
	2,76
	0,2
	4,4

	Slovakia
	0,75
	2,13
	0,3
	9,5

	Sum
	12 ,90
	46,67
	12,4
	


Sources: For labor market institutions OECD. Replacement rate recalculated from detailed indicators according to OECD methodology. For unemployment rate Eurostat. 

The group of countries that may be defined as having flexicurity type of labor market institutions (above the average replacement index and below average employment protection index) is thus the following:

Switzerland

Denmark

Finland

The Netherlands

Slovakia

Sweden.

Sweden was included in this group in spite of the fact that  it has a lower than average replacement rate, because its employment protection index is undeniably lower than average and also  expenditure for active labor market policies is high.  There were a number of problematic cases, namely Hungary and Slovakia. In the case of  Hungary the decision was taken not to include it because the replacement rate was not truly higher than average, while the proportion of expenditure on  active labor market policies was low.  Slovakia was included, because both indicators of the replacement rate and employment protection index fulfilled the criteria, while the published level of replacement rate may raise concerns. 

It is easy to see that the majority of the group distinguished as flexicurity countries belong to Scandinavia (except the Netherlands and Slovakia) which in the previous research (Lissowska, 2011) were found to be characterized by particularly high political and social trust to general society. 

As an initial approach, we studied to what degree the type of market institutions were correlated to the average features of the societies where those institutions were functioning (in particular trust and civic values).

However, while the levels of replacement rate and employment index taken alone are very different from one country to another, their values did not exhibit a high correlation with trust and the civic values of societies. The correlation between those parameters and the average values of ESS variables by country is in the majority of cases low.

Only two variables characterizing average levels of perception or attitudes of the society were correlated with the level of the employment protection index: the opinion that most people try to be fair (negative correlation) and disagreement with the opinion that government should reduce income differences (also correlation negative). Thus it seems that  societies where employment protection is higher are less trusting and more egalitarian, contrary  to those where employment protection is low.
More features characterizing societies were correlated with  both characteristics of flexicurity taken  together (the standardized replacement rate with the complement to 1 of the standardized  employment protection index). This time the following meaningful correlations (higher then 0,5 as to absolute value) were found:

 - positive correlation with trust in politicians

 - positive correlation with trust  in political parties

- positive correlation with satisfaction with life as a whole

- negative correlation with the opinion that the government should be responsible for jobs for everybody.

Thus flexicurity societies are not only more trusting, but also display active attitudes: they prefer to rely on their own responsibility and not on government in looking for a job.
6. Individual decisions on job searching and their underpinning 

The next stage of research will focus on individual choices  in job seeking when unemployed.   We tried to find  out what conditions differentiate the unemployed seeking work and those not.. As explanatory variables  we used the institutional setting of the labor market, potential indicators of financial or behavioral pressure (previous periods of unemployment and expectations of further unemployment, assessment of the household situation) and the personal attitudes of a person (in particular the optimism, passivity, demands to the government),  checking the demographic characteristics of the person: age, gender, marital status,  education and health. 

The analysis is based on round 4  of ESS ( 2008) and covers only the interviewees who were unemployed in the 7 days preceding the interview. They are split between active job seekers and those not. The sample size (number of individuals) is 1848, from which 416 came  from flexicurity countries.
Table 2. Structure of the sample of unemployed in ESS round 4
	Country
	Group
	Number of not  searching
	Number of  searching
	Total
	Proportion of searching a job

	Switzerland
	Flexicurity
	65
	144
	209
	0,69

	Denmark
	Flexicurity
	7
	32
	39
	0,82

	Finland
	Flexicurity
	25
	49
	74
	0,66

	The Netherlands
	Flexicurity
	12
	27
	39
	0,69

	Sweden
	Flexicurity
	14
	41
	55
	0,75

	Slovakia
	Flexicurity
	8
	71
	79
	0,90

	Average group
	
	
	
	
	0,75

	Belgium
	Non-flexicurity
	44
	30
	74
	0,41

	Czech Republic
	Non-flexicurity
	11
	13
	24
	0,54

	Germany
	Non-flexicurity
	44
	114
	158
	0,72

	Estonia
	Non-flexicurity
	26
	61
	87
	0,70

	France
	Non-flexicurity
	18
	81
	99
	0,82

	Spain
	Non-flexicurity
	47
	115
	162
	0,71

	Great Britain
	Non-flexicurity
	18
	77
	95
	0,81

	Greece
	Non-flexicurity
	67
	97
	164
	0,59

	Hungary
	Non-flexicurity
	34
	89
	123
	0,72

	Ireland
	Non-flexicurity
	44
	133
	177
	0,75

	Norway
	Non-flexicurity
	2
	19
	21
	0,90

	Poland
	Non-flexicurity
	23
	52
	75
	0,69

	Portugal
	Non-flexicurity
	35
	110
	145
	0,76

	Slovenia
	Non-flexicurity
	23
	26
	49
	0,53

	Average group
	
	
	
	
	0,69


It can be seen that in the countries belonging to the flexicurity group  the frequency of the unemployed not searching for work is in  principle lower (25% against 31%). In the countries outside the flexicurity group this feature  is also much more differentiated by country. However, due to small sample sizes in individual countries, this result cannot be treated as robust and an analysis of the whole sample (for all the countries taken together) of the unemployed not searching and searching for a job is needed.

The comparison of  the sample of unemployed  people not searching for  a job to those searching for  a job reveals the following differences in their values and opinions:
· They care less about  proper behavior

· They find being successful less important

· They care less about helping people and for the others’ well being

· They find it less important to do what they are told and to follow the rules

· Their frequency of improving knowledge and attending conferences is lower

· They are slightly older (40 against 37)

· They agree less that unemployed people do not really try to find a job

· They agree more  that government responsibility should be to find a job for everyone

· They are more religious

· They  use the internet less frequently. 

In some ways the unemployed not searching for a job  may be characterized as less fair, more passive and who  look for the government to arrange their situation rather than  doing it themselves. 

Estimation of the binary logistic regression  function explaining the binary variable (0 – not searching for  a job, 1 - searching for the job), on the sample of unemployed gives the outcome as provided in  Annex I. Description of the variables is provided in Annex II.
Two models were estimated: one with the explanatory variable representing the fact that a country belongs to the flexicurity group (is_flexicurity_country) and the other one, using instead two explanatory variables: the replacement rate and employment protection index as reported by OECD. The results in the terms of the coefficient of variables and their significance are similar
. However, the model with replacement rate and the employment protection index gives better results. As to the model with variables representing the fact that a country belongs to the flexicurity group, it was necessary to move Slovakia  to non-flexicurity countries, otherwise the quality of the model was low. It proves that tentative classification of  countries according to some voluntary thresholds of replacement rates and employment protection index may lead to the incorrect qualifications of countries. Doubts as to initial classification were already formulated in comments to Table 1.

The results confirm the positive impact of the flexicurity setting of the labor market on the reality of job seeking by the unemployed.  In an alternative model, a high replacement rate has a positive impact on searching and employment protection index has negative impact. The results confirm that an increase in the  employment protection index significantly reduces the propensity to search for a job. Thus the actually perceived rigidity of  labor market rigidity  decreasing the chances of finding  a job (and, possibly, the insufficiency of organizations helping in searching) discourages  looking for work when one becomes unemployed.  As for the positive impact of replacement rate, it does not allow  confirmation of  the hypothesis that high unemployment benefits would discourage people from searching for a job. It rather  seems to prove that income security promotes the mobility and activity of the unemployed. It may mean also that in  systems with a high replacement rate the unemployed are obliged to search for  a job as a counterpart of benefits they receive. It is however interesting to underline that a variable corresponding to the percentage of GDP for active labor policies wasn’t found significant for explaining  job seeking and was eliminated from the final models. However, as will be shown later, the fact that the  unemployed attended  courses  meaningfully increased their  job searching activity. It may mean that the expenses for active labor policies were in fact not earmarked for retraining.  

As to variables that were tried in the process of elaborating the models, but were eliminated as not meaningful, there are many that could potentially impact on the propensity of the unemployed to search for a job. Thus, the unemployment rate was not significant, neither was   the state of health , the fact of living with a spouse or partner, or having children in the household. Interestingly, the opinion of  an unemployed  person that people cheating on benefits should be punished did not impact on her  searching activity either positively nor negatively. Neither do levels of religious belief.

What was found to  meaningfully impact on searching  was the level of education  ( the positive impact of having completed at least 13 years of education – variable  edu_upto12) and frequency of Internet use (variable netuse), which could suggest skills, aspiration to acquire knowledge, or at least some curiosity and activity.

Other groups of variables impacting on job searching reveal some situational circumstances, both opportunities and pressures. Gender impacts on search activity – males more frequently search for a job. The cultural  tradition of women frequently staying at home can be at its origin and also the requirement of work for the household (while the fact of having children in the household does not impact on job search; this  would seem to contradict the hypothesis of women unemployed and not searching for  a job because they look after children). Another important factor is age. Both the unemployed below 25 and those above 45 search for  a job less frequently. In the case of the younger  it could be the result of relying on parents and also of lower  experience in looking for  a job. In the case of unemployed over 45, their lower level of activity in searching for a job may result from objectively lower chances of  finding anything  on the market, and also from the availability of pre-retirement benefits. Interestingly, people declaring they belong  to an age  discriminated group  (variable discrage) seem to search more intensively for a job. However; the impact of this variable is not very significant. Those who declare they belong to a group which is discriminated against  (variable dscrgrp) search less for a job, which may mean that their negative experience with trying to look for work has  discouraged them from searching.   

There seems to be a significant impact of the perceptive (mental) and financial pressure on searching for  a job. Interviewees who  were previously unemployed (variable uempl3m) search more frequently.  Besides the mental pressure of recalled experience there seems to be also an impact of experience acquired. People under the pressure of expected long-term unemployment  (variable lkuemp) tend to search for  a job more, while those with comfortable family incomes (variables hincfel_1, hincfel_3) search less. People whose income comes from sources which may be scarce (unemployment benefits, pensions – variables hincsrca_4 and hincdrca_5) or insecure in recession (wages, self-employment, farming – variables hincsrca_1, hncsrca_2 and hincdrca_3) search for  a job more frequently  than those living on savings or other sources of income. However, the impact of some variables is somehow counter-intuitive: people predicting that it is likely that their family income in the next 12 months will be insufficient (variable lkemny_3) tend to search less for  a job, while it is understood that those who find it not at all likely (variable lkemny_1) do not have strong incentives to search.

The other group of variables impacting on the propensity to search are different indicators of activity and values. The unemployed attending courses (variable atncrse) were significantly more frequently searching for  a job. This could reflect a personal active attitude, but also the availability (and even obligation) of training, which is  a structural feature. People appreciating creativity (variable ipcrtiv) and being successful in life (variable ipsucces) and also, unexpectedly, those for whom  respect from others is not important (variable iprspot) . On the contrary, people who enjoy  having a good time (variable imgtim) search less. The positive impact of the appreciation of proper behavior (variable ipbhprp), confirms the relevance of personal fairness , but this variable is not very significant.  While the fact of being born in a given country has no impact on searching for  a job, having a father born in a given country increases the frequency of job searching. This can however be hardly used as  proof of the descendants of immigrants abusing  unemployment benefits, first, because the significance of this variable is low and then, because it may mean that people of foreign origin may be discouraged from searching  knowing of the higher chance of autochthones with broad social networks  getting  a job offer.          

The most problematic group of variables are those of the opinions and socio-political profiles of the interviewees. Here the results are less convincing and sometimes contradict one another. In principle, political orientation (left – right) was not found meaningful for job search. Current trade union participation (mbtru_1) had positive, but not significant impact. It could be expected, from the knowledge on flexicurity countries as having particularly high social trust, that this feature will meaningfully increase job searching. This however was not confirmed at the level of individuals. On the contrary , people with higher levels of trust in other people (variable pplfair) and also the legal system (trstlgl) searched for work less like also  those satisfied with the state of the economy (sfteco). This could suggest that in the absence of recession and in the presence of an efficient legal system the unemployed tend to become more passive as to their personal obligation to find  a job. However, another feature of political trust, more trust in the police (trsplc) leads to more job searching. People satisfied with the democracy in their country (stfdem) also seem to search for a job  slightly more (it may be related to a general active attitude to life).   People revealing more traditional and liberal opinions (such as  disagreeing that social benefits lead to a more equal society – sbeqsoc, low toleration of  homosexuality – freehms and strongly agreeing that many obtain benefits they are not entitled to – bennet_1) search more frequently for  a job. On the contrary, people with more tolerant or more paternalistic opinions (assess immigration as positive for the economy – imbgeco, giving jobs to everyone is government responsibility- gvjevn) search less for a job. However, this distinction is not clear-cut, because people opting for more income equality (the same or higher taxes for higher earners – txearn) search more frequently for a job. There is also some evidence that people having more extreme opinions, no matter in which direction (like the opinion   that men are more entitled to  jobs than women when work is scarce – mnrgtjb_1, mnrgtjb_2, mnrgtjb_4,  mnrgtjb_5) search more for a job as opposed  to those without such  extreme opinions(neither  agreeing nor disagreeing that unemployed people do not really search for work -   uentrjb_3).      

It is important to underline also that both models (the one with replacement rate and with employment protection index as explanatory variables, and also the other, with the flexicurity country indication) allow a better search prediction for the unemployed who are seeking work than for those who are not. Thus the fact of not searching for a job is more based on personal history and features not captured by the European Social Survey.

After we distinguished the meaningful variables impacting on the decision to search for  a job, we can see to what degree their level is related to particular countries. Data on the averages and standard deviation of the variables that could be related to a country’s profile and culture are listed, by country, in Annex III
.  There are some meaningful differences in the level of education, with the countries of Southern Europe (Spain and Portugal) ranking below the others. As to Internet use, the level is lowest in Southern and also in Eastern Europe, due to their lower development. The differences impacting on the behavior (and chances) of the unemployed have more  of a structural than cultural origin. 

As to trust in the police, there is  a clear difference between the high ranking of Scandinavian counties and Switzerland on the one hand, and low ranking in the majority of post-transition Eastern European and some Southern European countries (Greece and to  some degree Portugal). This feature is mainly institutional, but may signify differences in the manner  the enforcement of social order is carried out   and, indirectly, what  the  importance of narrow social networks is (which may discourage  job seeking if one is an outsider, or make one search work rather by unofficial channels). 

There are also differences as to  opinions on the role of government, the most paternalistic being actually Southern European (but also some Eastern European) countries. Interestingly, Scandinavian countries (but also Greece) strongly support the opinion of the role of social benefits as increasing social equality, contrary to some Eastern European countries. However, disagreement as to the role of social benefits making society more equal  may be understood rather as a negative opinion on the efficiency of those benefits. The opinions on people abusing benefits is differentiated between  countries, but it is also very differentiated within these countries, so it can hardly be treated as an assessment of the actual cultural features of different societies.

As to the frequency of options declared by interviewees, there is no meaningful differentiation as to preference for creativity by country. As to the declared importance of having a good time, surprisingly, it is more  a preference of the Swiss than of the inhabitants of any  Southern European countries. It does not seem to   correspond to what is commonly believed. Similarly surprising are the results  for appreciation of success, both Scandinavians and some Southern Europeans scoring similarly lowly. Finally, the appreciation of proper behavior is not very differentiated among countries, and Southern Europe scores more  above Scandinavian countries than the below .

Taking into account the inter-country differences of the important features in  searching for a job we cannot confirm the existence of cultural determinism in factors predicting the behavior of the unemployed. The exception is a meaningful difference in trust in the police (the only trust variable enhancing the propensity to search for  a job), which may hide the culturally grounded importance of narrow social networks, potentially having some impact on  job seeking).                

7. Conclusion

The empirical research carried out tends to confirm the influence of institutions governing the labor market, and in particular a combination of low employment protection with high unemployment benefits, typical for flexicurity, as creating incentives for job searching. Contrary to one of the hypotheses of Algan and Cahuc, the high replacement rate of the previous wage by unemployment benefits was not found to discourage  the search for work. On the contrary, it  rather boosted  this searching, possibly by enabling mobility or by the requirement to search for a job linked to receiving benefits which is seen  typically in flexicurity countries. It seems that the additional organizational features of the country may have a strong impact on the choices of the unemployed. 

The research carried out does not seem to confirm the hypothesis of overwhelming impact of culturally determined preferences on the decision to search or not for  a job when being unemployed. With respect to personal values, while some impact of fairness (appreciation of proper behavior) on job searching was revealed, it seems that it goes side by side with other values (creativity and appreciation of success leading to job searching, against the appreciation of having a good time – which hampers searching) which are even more important. Moreover, the distribution of those features by country does not follow any clear cultural pattern. Thus the previous findings of Algan and Cahuc (2006) on the importance of  tolerance of   cheating on the decision to search for  a job (or potentially abuse on unemployment benefits) and on the cultural determinants of this tolerance do not seem to be directly confirmed.
Besides the personal determinants of the willingness to search for work the impact of which may be rooted in the culture of a given society (gender, age), there emerges an important impact of the general active attitude of interviewees, which may be determined by their  experience (of previous unemployment periods), or by financial pressure, or by the level of  education, or by use of the Internet (and thus availability of information), or else by availability of training. 

Moreover, some features which distinguish the unemployed searching and not searching for a job point to possible deficiencies in  labor market policy. The fact that attending courses increases the willingness to search for a job indicates that availability of adequate training  (which may be the task of public authorities or of other bodies) may change the behavior of the unemployed. Another fact which may depend on the culture of a given society, but also on labor market policy, is the  relative passivity of the older unemployed and women and also declarations of discrimination on the basis of age. Even if the opinion that older workers are less suited for the requirements of a modern economy and women should devote themselves to housework  may be a long-lasting cultural feature, there is  room for action (such as promotion and retraining). 
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Annex I

	Variable
	Model I
	Model II

	
	Coefficient
	Significance level
	Exp(B)
	Coefficient
	Significance level
	Exp(B)

	R2 of Cox-Snell
	0,174
	
	
	0,162
	
	

	R2 of Nagelkerke
	0,251
	
	
	0,232
	
	

	Constant
	-3,780
	,000
	,023
	-1,737
	,063
	,176

	replacement_rate
	4,310
	,000
	74,438
	
	
	

	empl_prot_ind
	-,426
	,001
	,653
	
	
	

	is_flexicurity_country(1)
	
	
	
	-,284
	,136
	,753

	edu_upto12(1)
	,271
	,048
	1,311
	,207
	,126
	1,230

	Netuse
	,035
	,130
	1,036
	,036
	,122
	1,037

	Lkuemp
	
	,000
	
	
	,000
	

	lkuemp(1)
	,420
	,098
	1,521
	,530
	,033
	1,699

	lkuemp(2)
	1,332
	,000
	3,787
	1,418
	,000
	4,127

	lkuemp(3)
	1,474
	,000
	4,368
	1,500
	,000
	4,483

	lkuemp(4)
	1,384
	,000
	3,989
	1,370
	,000
	3,936

	gndr(1)
	,337
	,006
	1,401
	,318
	,008
	1,374

	uemp3m(1)
	,651
	,000
	1,917
	,696
	,000
	2,006

	unempl_below25(1)
	,224
	,169
	1,251
	,263
	,103
	1,301

	unempl_above45(1)
	,484
	,001
	1,622
	,450
	,001
	1,569

	dscrage(1)
	-,589
	,229
	,555
	-,536
	,269
	,585

	facntr(1)
	,200
	,220
	1,221
	,200
	,216
	1,221

	hincfel_1
	-,499
	,050
	,607
	-,488
	,052
	,614

	hincfel_2
	-,396
	,006
	,673
	-,384
	,007
	,681

	lknemny_1
	-,237
	,257
	,789
	-,239
	,248
	,788

	lknemny_3
	-,228
	,075
	,796
	-,231
	,069
	,794

	hincsrca_1
	,675
	,000
	1,965
	,636
	,000
	1,889

	hincsrca_2
	,426
	,202
	1,530
	,255
	,434
	1,290

	hincsrca_3
	,821
	,186
	2,273
	,705
	,254
	2,024

	hincsrca_4
	,586
	,013
	1,796
	,528
	,022
	1,695

	hincsrca_5
	,598
	,001
	1,818
	,550
	,003
	1,733

	brwmny_1
	,169
	,323
	1,184
	,227
	,180
	1,255

	brwmny_2
	,217
	,198
	1,242
	,272
	,104
	1,312

	brwmny_4
	,254
	,245
	1,290
	,220
	,306
	1,246

	mbltph(1)
	-,241
	,268
	,786
	-,306
	,148
	,736

	fxltph(1)
	,138
	,282
	1,148
	,096
	,450
	1,101

	Ipcrtiv
	-,080
	,108
	,923
	-,081
	,103
	,922

	Ipgdtim
	,129
	,011
	1,138
	,133
	,008
	1,142

	Ipsuces
	-,154
	,003
	,857
	-,174
	,001
	,840

	Ipbhprp
	-,077
	,139
	,926
	-,044
	,393
	,957

	Iprspot
	,114
	,020
	1,121
	,115
	,018
	1,122

	atncrse(1)
	,564
	,000
	1,757
	,575
	,000
	1,777

	Happy
	,037
	,216
	1,037
	,022
	,446
	1,022

	dscrgrp(1)
	-,373
	,046
	,688
	-,378
	,043
	,685

	Pplfair
	-,048
	,081
	,953
	-,045
	,097
	,956

	Trstlgl
	-,041
	,192
	,960
	-,035
	,267
	,966

	Trstplc
	,061
	,033
	1,063
	,054
	,055
	1,056

	Stfeco
	-,074
	,019
	,928
	-,070
	,026
	,932

	Stadem
	,039
	,197
	1,039
	,042
	,155
	1,043

	Imbgeco
	-,062
	,013
	,940
	-,057
	,021
	,944

	Sbeqsoc
	,099
	,081
	1,105
	,108
	,055
	1,114

	Freehms
	,077
	,162
	1,080
	,062
	,252
	1,064

	Gvjbevn
	-,040
	,109
	,961
	-,043
	,083
	,958

	mnrgtjb_1
	,420
	,118
	1,522
	,358
	,172
	1,431

	mnrgtjb_2
	,475
	,023
	1,607
	,456
	,027
	1,577

	mnrgtjb_4
	,226
	,210
	1,253
	,226
	,204
	1,253

	mnrgtjb_5
	,536
	,005
	1,709
	,541
	,004
	1,718

	uentrjb_3
	-,200
	,165
	,819
	-,180
	,207
	,836

	bennent_1
	,325
	,060
	1,383
	,336
	,051
	1,399

	Txearn
	
	,203
	
	
	,287
	

	txearn(1)
	,550
	,230
	1,733
	,498
	,272
	1,646

	txearn(2)
	,635
	,162
	1,888
	,538
	,231
	1,712

	txearn(3)
	,277
	,571
	1,320
	,207
	,670
	1,229


Variables with indices (1), (2) etc.  come from conversion to  nominal
Model  I

	Classification table

	Observations
	Previsions

	
	search
	Percentage correct

	
	,00
	1,00
	

	Serach
	,00
	338
	187
	64,4

	
	1,00
	308
	1029
	74,6

	Global percentage
	
	
	71,7

	Threshold  0,700




Model  II
	Classification table

	Observations
	Previsions

	
	search
	Percentage correct

	
	,00
	1,00
	

	Serach
	,00
	325
	200
	61,9

	
	1,00
	326
	1009
	75,6

	Global percentage
	
	
	71,7

	Threshold  0,700




Annex II. Description of variables

	Label
	Description
	Values

	replacement_rate
	Unemployment benefit to previous wage
	From 0 to 1

	empl_prot_ind
	Employment protection index OECD
	From 1 to 4

	is_flexicurity_country
	Country where flexicurity does /does not prevail 
	1 –not flexicurity or Slovakia, 0 – flexicurity except Slovakia

	edu_upto12
	Years of education up to 12
	0 – up to 12, 1 – 13 and more

	Netuse
	Personal  use of Internet
	0 – no access, 7 every day

	Lkuemp
	How likely unemployment and looking for job over next 12 months
	 1 – not at all likely,  4 – very likely, 5 – no longer working and not looking for  a job 

	Gndr
	Gender
	0 – female, 1 – male

	uemp3m
	Ever unemployed and seeking for  a job for a period over 3 months
	0- no, 1 – yes

	unempl_below25
	Unemployed  below 25
	0 – below 25, 1 – above 25

	unempl_above45
	Unemployed above 45 
	0 – above 45, 1 – below 45

	Dscrage
	Discrimination of respondent’s group of age 
	0- yes, 1 – no

	Facntr
	Father born in country
	0 – no, 1 – yes

	Hincfel_1
	Feeling about household income nowadays
	1 – living comfortably on present income,0 – does not live comfortably on present income

	Hincfel_2
	Feeling about household income nowadays
	1 – coping on present income, 0 – living confortably or with difficulty

	Lknemny_1
	How likely not enough money for household necessities next 12 months
	1 – not at all likely, 0 – likely  to some degree

	Lknemny_3
	How likely not enough money for household necessities next 12 months
	1 – likely, 0 – not likely 

	hincsrca_1
	Main source of household income
	1 – wages or salaries, 0 – not wages or salaries

	hincsrca_2
	Main source of household income
	1 – income fromself-employement

	hincsrca_3
	Main source of household income
	1 – income from farmling

	hincsrca_4
	Main source of household income
	1 -  pensions

	hincsrca_5
	Main source of household income
	1 – unemployment benefits

	brwmny_1
	Borrow money to meet ends, difficult or easy
	1 – very difficult

	brwmny_2
	Borrow money to meet ends, difficult or easy
	1 – quite difficult

	brwmny_4
	Borrow money to meet ends, difficult or easy
	1 -  quite easy

	Mbltph
	Personally have mobile telephone
	1 – yes, 0 – no

	Fxltph
	Fixed –line telephone in accommodation
	1 – yes, 0 – no

	Ipcrtiv
	Important to think new things and be creative
	1 – very much like me, 6 – not like me at all

	Ipgdtim
	Important to have  a good time
	1 – very much like me, 6 – not like me at all

	Ipsuces
	Important to be successful
	1 – very much like me, 6 – not like me at all

	Ipbhprp
	Important to behave properly
	1 – very much like me, 6 – not like me at all

	Iprspot
	Important to get respect from others
	1 – very much like me, 6 – not like me at all

	Atncrse
	Improve knowledge/attended course
	0 – no, 1 – yes

	Happy
	How happy are you
	0 - extremely unhappy, 10 – extremely happy

	Dscrgrp
	Member of a group discriminated in this country
	0 – no, 1 – yes

	Pplfair
	Most people try to take advantage of me, or try to be fair
	0 – most people try to take advantage of me, 10 – most people try to be fair

	Trstlgl
	Trust in legal system
	0 – no trust at all, 10 – complete trust

	Trstplc
	Trust in the police
	0 – no trust at all, 10 – complete trust

	Stfeco
	How satisfied with the way economy works in country
	0 – extremely dissatisfied, 10 – extremely satisfied

	Stadem
	How satisfied with the way democracy works in a country
	0 – extremely dissatisfied, 10 – extremely satisfied

	Imbgeco
	Immigration bad or good for country’s economy
	0-bad, 10-good

	Sbeqsoc
	Social benefits lead to more equal society
	1 – strongly agree, 5 – strongly disagree

	Freehms
	Gays and lesbians free to live as they wish
	1 – agree strongly, 5 – disagree strongly

	Gvjbevn
	Job for everyone, government responsibility
	0 – not at all responsibility, 10 – entire government  responsibility

	mbtru_1
	Member of trade union
	1 – yes, currently, 0 – no, or not currently

	Mnrgtjb_1
	Men should have more right to job than women when jobs are scarce
	1 – agree strongly, 0 – do not agree strongly

	Mnrgtjb_2
	Men should have more right to job than women when jobs are scarce
	1 – agree, 0 – do not agree

	Mnrgtjb_4
	Men should have more right to job than women when jobs are scarce
	1 – disagree, 0 – do not disagree

	Mnrgtjb_5
	Men should have more right to job than women when jobs are scarce
	1 – disagree strongly, 0 – do not disagree strongly

	Uentrjb_3
	Most unemployed people do not  really try to find  ajob
	1 – neither agree or disagree, 0 – agree or disagree

	bennent_1
	Many manage to obtain benefits they are not entitled to
	1 – strongly agree, 0 – don’t agree strongly

	Txearn
	Taxation for higher versus lower earners
	Q: 1 – pay same share of earnings per tax, 2 – higher earner pay higher share of earnings in tax, 3 – pay same amount of money In tax, 4 – none of this 


Annex  III

	 
	Average
	St. Dev.
	Average
	St. Dev.
	Average
	St. Dev.
	Average
	St. Dev.
	Average
	St. Dev.
	Average
	St. Dev.

	Country
	Belgium
	Switzerland
	Czech Rep.
	Germany
	Denmark
	Estonia

	Personal use of internet/e-mail/www
	4,28
	3,008
	4,6
	2,908
	3,57
	3,047
	4,22
	2,942
	5,27
	2,621
	4,39
	2,896

	Years of full-time education completed
	12,67
	3,658
	11,35
	3,545
	12,5
	2,425
	13,63
	3,39
	12,64
	4,695
	12,44
	3,354

	Trust in the police
	5,96
	2,188
	6,84
	1,965
	4,78
	2,416
	6,73
	2,272
	7,58
	1,907
	6,05
	2,452

	Job for everyone, governments' responsibility
	6,23
	2,267
	4,84
	2,614
	6,16
	2,93
	6,26
	2,847
	5,47
	2,35
	6,65
	2,829

	Social benefits/services lead to a more equal society
	2,37
	0,834
	2,58
	0,847
	3,11
	1,147
	2,84
	0,92
	2,54
	0,935
	2,85
	1,008

	Important to think new ideas and being creative
	2,72
	1,18
	2,39
	1,171
	2,54
	1,22
	2,51
	1,209
	2,37
	1,193
	2,94
	1,22

	Important to have a good time
	2,62
	1,16
	2,21
	1,021
	3,24
	1,364
	2,58
	1,17
	2,63
	1,216
	2,86
	1,283

	Important to be successful and that people recognise achievements
	3,14
	1,221
	3,16
	1,341
	3,24
	1,348
	2,94
	1,253
	3,2
	1,276
	3,27
	1,313

	Important to behave properly
	2,51
	1,058
	2,94
	1,371
	2,65
	1,178
	2,91
	1,303
	2,78
	1,327
	2,67
	1,15

	Strongly agree many manage to obtain benefits they are not entitled to
	0,11
	0,31
	0,08
	0,26
	0,21
	0,41
	0,10
	0,30
	0,03
	0,17
	0,06
	0,23


	 
	Average
	St. Dev.
	Average
	St. Dev.
	Average
	St. Dev.
	Average
	St. Dev.
	Average
	St. Dev.
	Average
	St. Dev.

	Country
	Spain
	Finland
	France
	UK
	Greece
	Hungary

	Personal use of internet/e-mail/www
	3,07
	2,914
	4,84
	2,722
	4,1
	3,121
	4,23
	3,018
	2,45
	2,93
	3,09
	3,196

	Years of full-time education completed
	10,88
	5,015
	12,85
	4,139
	12,57
	4,084
	13,52
	3,78
	11,4
	3,91
	12,28
	3,807

	Trust in the police
	6,06
	2,208
	7,99
	1,667
	5,77
	2,239
	6,22
	2,406
	4,86
	2,663
	4,36
	2,635

	Job for everyone, governments' responsibility
	7,66
	2,031
	6,75
	1,964
	5,86
	2,653
	5,94
	2,57
	8,22
	2,18
	8,14
	2,244

	Social benefits/services lead to a more equal society
	2,63
	1,064
	2,36
	0,871
	2,56
	1,052
	2,89
	0,918
	2,42
	1,087
	3,63
	1,007

	Important to think new ideas and being creative
	2,6
	1,25
	2,74
	1,191
	2,64
	1,301
	2,58
	1,282
	2,21
	1,137
	2,55
	1,34

	Important to have a good time
	3,12
	1,414
	3,08
	1,287
	2,32
	1,193
	3,45
	1,372
	2,45
	1,253
	2,63
	1,223

	Important to be successful and that people recognise achievements
	3,67
	1,343
	3,54
	1,296
	4
	1,418
	3,52
	1,421
	2,58
	1,289
	3,01
	1,342

	Important to behave properly
	2,15
	0,978
	2,8
	1,2
	2,7
	1,4
	2,62
	1,287
	2,16
	1,107
	2,52
	1,234

	Strongly agree many manage to obtain benefits they are not entitled to
	0,19
	0,39
	0,07
	0,25
	0,20
	0,40
	0,16
	0,37
	0,26
	0,44
	0,37
	0,48


	 
	Average
	St. Dev.
	Average
	St. Dev.
	Average
	St. Dev.
	Average
	St. Dev.
	Average
	St. Dev.
	Average
	St. Dev.

	Country
	Ireland
	Netherlands
	Norway
	Poland
	Portugal
	Sweden

	Personal use of internet/e-mail/www
	4,02
	2,906
	5,18
	2,677
	5,62
	2,372
	3,49
	3,108
	2,48
	2,902
	5,3
	2,547

	Years of full-time education completed
	14,03
	4,008
	13,29
	4,365
	13,43
	3,827
	12,1
	3,623
	7,71
	5,031
	12,72
	3,649

	Trust in the police
	6,53
	2,238
	6,33
	1,84
	7,04
	1,988
	5,12
	2,436
	5,39
	2,37
	6,55
	2,07

	Job for everyone, governments' responsibility
	6,28
	2,437
	5,35
	2,229
	6,03
	2,358
	7,21
	2,759
	7,29
	2,303
	6,04
	2,177

	Social benefits/services lead to a more equal society
	2,72
	0,939
	2,44
	0,78
	2,4
	0,776
	3,01
	0,977
	2,64
	0,96
	2,43
	0,792

	Important to think new ideas and being creative
	2,32
	1,227
	2,45
	1,128
	2,52
	1,098
	2,79
	1,299
	2,89
	1,126
	2,61
	1,121

	Important to have a good time
	3,47
	1,42
	3,02
	1,135
	3,44
	1,261
	3,51
	1,417
	3,27
	1,227
	3,11
	1,255

	Important to be successful and that people recognise achievements
	3,19
	1,417
	3,26
	1,172
	3,38
	1,258
	2,98
	1,213
	3,18
	1,084
	3,77
	1,271

	Important to behave properly
	2,51
	1,231
	2,77
	1,12
	2,77
	1,186
	2,43
	1,05
	3,01
	1,062
	3,15
	1,243

	Strongly agree many manage to obtain benefits they are not entitled to
	0,16
	0,37
	0,04
	0,20
	0,04
	0,20
	0,14
	0,35
	0,13
	0,34
	0,05
	0,22


	 
	Average
	St. Dev.
	Average
	St. Dev.

	Country
	Slovenia
	Slovakia

	Personal use of internet/e-mail/www
	3,95
	2,944
	2,82
	2,946

	Years of full-time education completed
	11,65
	3,69
	12,63
	3,101

	Trust in the police
	5,05
	2,516
	4,8
	2,456

	Job for everyone, governments' responsibility
	6,97
	2,43
	6,46
	2,561

	Social benefits/services lead to a more equal society
	2,71
	0,883
	3,1
	1,023

	Important to think new ideas and being creative
	2,54
	1,191
	2,67
	1,243

	Important to have a good time
	2,6
	1,234
	3,87
	1,365

	Important to be successful and that people recognise achievements
	2,66
	1,17
	3,08
	1,265

	Important to behave properly
	2,34
	1,05
	2,28
	0,982

	Strongly agree many manage to obtain benefits they are not entitled to
	0,12
	0,32
	0,16
	0,37


� Warsaw School of Economics (Poland) and European Commission; the opinions expressed in his paper are exclusively of its author and do not bind, in any case, the European Commission; email: lisso@sgh.waw.pl 


� For this reason the comment s will be provided only for the model with replacement rate and employment protection index 


� The data were calculated for the whole sample  from each country, not only unemployed.
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